
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 

 
 
 
 
 

EQUALITY STATEMENT & OBJECTIVES   
 
 
 

Signed Date Review Date 
H. Jones 

 
July 2017  July 2019 

 
D. Carter  

  

 
 
 
 
 
 
 
 
 
                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                        
 
 

 



We are a Church of England School: Our aim is for children to develop self- 
confidence, gain a balanced view of their society and the world through a 

responsive curriculum and adopt Christian Values that they will carry with them 
throughout life. We provide opportunities for Reflection and Prayer so that 

children learn and explore experiences and individuality 
 
 
 
 
 

 
Our Equality Objectives. 

 
Meeting Our Equality Duty. Trinity Church of England Primary School is a school which is truly 
inclusive and actively celebrates diversity. We believe that all members of our community are of 
equal worth and we want this to be the experience of everyone. We demonstrate our commitment 
to this by prioritising the well-being and progress of every child in our school and by striving to 
ensure that all members of our community are treated fairly in all situations. We believe that the 
Equality Act provides us with a framework to support our commitment to valuing diversity, tackling 
discrimination, promoting equality and fostering good relationships between people. It also ensures 
that we tackle any issues of disadvantage and underachievement of different groups represented in 
the school as soon as we find any. 

 
Our approach to equality is based on the following 7 key principles: 

 
• All learners are of equal value 
• We recognise, respect and value difference and understand that diversity is a strength. 
• We foster positive attitudes and relationships. 
• We foster a shared sense of cohesion and belonging. 
• We observe good equalities practice for our staff. 
• We have the highest expectations of all our children. 
• We work to raise standards for all pupils, but especially for the most vulnerable 

 
Our Equality Objectives for 2017-2019: Having looked at our school’s improvement priorities and 
carefully analysed pupil data, we have identified 3 equality objectives which we want to achieve over 
the next 2/3 years. We have also taken into account national priorities that have been identified by 
OFSTED. We will measure our success by the extent to which we achieve these objectives over the 
next 2/3 years and by how much outcomes improve for all priority groups within the school. 
 
We will regularly review the progress we are making to meet our equality objectives. 

 
Our Equality Objectives for 2017-2019 are: 
 
Equality objective 1: 
 
To improve the outcomes for disadvantaged children (especially those who also have SEN) so that 
children make the expected progress from KS1 to KS2. 

 
Why we have chosen this objective: 
Disadvantaged pupils, particularly those with SEN, are not doing as well as our non-disadvantaged 
children. This objective directly correlates with  targets in our school improvement plan.  
 
To achieve this objective we plan to: 

• Ensure this target is a focus target in the SDP 



• Appraisal targets for staff are directly linked to the outcomes of disadvantaged children 
• SENCO, and subject leaders to regularly monitor the progress and attainment of this group of 

children so that timely and relevant action can be taken as a result. 
 

Equality objective 2: 
 
To ensure through monitoring ,timetables, pupil voice and lesson observations that the PSHE 
curriculum has been fully integrated into the curriculum and meets the needs of all learners.  
 
Why we have chosen this objective:  
 
To ensure that we respond to recent national issues that have been raised around safeguarding.  
Leaders, staff and governors’ will work to raise awareness and keep pupils safe from the dangers of 
abuse, sexual exploitation, radicalisation and extremism. Leaders will address and prepare children 
positively for life in modern Britain and promote the fundamental British values of democracy, the 
rule of law, individual liberty and mutual respect for and tolerance of those with different faiths and 
beliefs and for those without faith 

 
  To achieve this objective we plan to: 

• Further update our PSHE curriculum across school. 
• Link to our SIAMS development plan. 
• Monitor planning and timetables to ensure coverage. 
• Raise the profile of PSHE across school e.g. displays in classroom/corridors, link assemblies to 

             PSHE etc. 
• Undertake lesson observations of PSHE and training to ensure best practice is disseminated. 

 
Equality objective 3:  
 
We will ensure that all staff are given the opportunity to access  developmental opportunities. This 
includes internal and external CPD as well as taking on leadership roles within the school setting. 
 
To achieve this objectives we plan to:  

• Develop a succession plan for leadership roles across the school. 
• Ensure the school allocates funding for professional development when this has been 

identified as an action for raising standards across the school.  (highlighted in subject leader 
action plans. ) 
 

Outcome 
To have a professional workforce that feels valued, and treated fairly in accessing training and 
development opportunities to develop their own knowledge and professionalism. 



 


